Bev is more than a conference speaker, she uses
her bespoke Fuel, Ignite, Accelerate method to cocreate strategies that spark curiosity and dynamic
dialogue with the audience. Wisdom obtained from
the audience can then be sifted and collated into
valuable post-conference data.

CONVERSATIONAL MAGIC
Don’t we all need just a little bit of magic?
Conversational Magic show you how you can use
every communication touchpoint in your business to
transform your employee and customer experience
through the science and magic of conversation.
Conversational Intelligence is the transformative
leadership skill to thrive in the future world of work.
It builds trust, accountability, agility, innovation
and collaboration – all the ingredients you need to
build loyalty, retention and sustainable success in a
purpose drive business. Turn your conversations into

UBUNTU CONVERSATIONS
What if we meet each other in our full and glorious
humanity, where we fully embrace our own African
solution of UBUNTU? We seem to be spending a lot of
time trying to fix what is broken rather than creating an
environment where both each unique individual and the
community or organization thrive, where they feel a deep
sense of belonging and the system supports a fully human
workplace that visibly builds trust and psychological safety.
Using uniquely African stories, this keynote explores how
harnessing the strength of both the individual and the group
can hep leaders transform the culture and well-being of their
teams as they Lead Through Conversations.

WORKING SMART FOR A BETTER FUTURE
In 2020 we reacted to the unknown. In 2021 we reset and reimagine our
organizations and people to thrive in this digitally driven new world of work. In
2022 we emerge into a healthier and fully human workplace that finds the optimal
balance between human by digital transformation.
It is how we manage our time, build connection and engagement and find more
effective ways to work in the hybrid environment. As we enter this new hybrid
world, employees are wanting new conversations about how they work and how that
work is measured. Leaders need new ways to lead, to motivate and to create a
hybrid culture that nurtures both performance and wellbeing.

